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Remuneration Report
In accordance with the Norwegian Public Limited Liability 
Companies Act (the “Act”) section 16-6 b, the Board of directors of 
Volue ASA (“Volue”) has prepared a report on the salary and other 
remuneration of the CEO and the Executives part of the Executive 
Leadership Team (ELT) of Volue awarded or due in 2021.   

The remuneration of the Board and ELT during the past financial year has been provided in accordance with the 
Remuneration Policy of the Company adopted by the Extraordinary General Meeting on 21 December 2021.

This report regards remuneration of the following ELT for 2021:

• Chief Executive Officer (CEO) – position currently held by Trond Straume
• Chief Financial Officer (CFO) – position currently held by Arnstein Kjesbu
• Executive Vice President Infrastructure – position currently held by Frode Solem
• Executive Vice President Industrial IoT – position currently held by Kim Steinsland
• Chief Strategy Officer & Director of Organisational Development - position currently held by Ingeborg Gjærum
• Chief Delivery Officer - position currently held by Thale Kuvås Solberg
• Chief Commercial Officer - position held by Vigleik Takle until 28 February 2022
• Chief Technology Officer – Position held by Kevin Gjerstad until 1 December 2021
• Executive Vice President – position held by Tom Darrel until 1 December 2021
• Executive Vice President - position held by Lars Ove Johansen until 10 January 2022

(Hereinafter collectively referred to as the “Executive Leadership” or separately as each “Executive”.)

2021, the shareholders elected three new members to the Board of directors. In addition, three members of the 
Board were elected by and amongst the employees. During the year, two members left the Company’s ELT and 
two new positions were established, whereof one position was filled in 2021.



4

Remuneration Report 2021 Introduction, scope and purpose

This remuneration report 2021 provides an overview 
of remuneration for the Executive Leadership of 
Volue in 2021 in relation to Volue’s Remuneration 
Policy, originally adopted by the extraordinary 
general meeting on 18 October 2021 and amended 
at the extraordinary general meeting on 21 
December 2021. This report has been prepared 
in accordance with the Norwegian Public Limited 
Liability Companies Act section 16-6 b. 

Volue’s Remuneration Policy for leading persons 
(the “remuneration guidelines”) describe the main 
principles governing salary and other remuneration 
for leading persons in the Volue Group (the 
“Company”). “Leading persons” means persons 
covered by section § 7-31b of the Norwegian 
Accounting Act, which is the members of the 
Board of Directors and senior management of the 
Company. 

The remuneration guidelines have been prepared 
with the aim of contributing to the implementation 
of the Company’s strategy and achieving the 
Company’s long-term objectives. The overall 
objectives of the guidelines are to ensure that 
the Company can attract, motivate and retain the 
employees with the experience and skills needed 
to achieve the Company’s objectives and business 
goals, promote a long-term perspective and 
continuous improvements, carry out its strategy 
and maximize stakeholder value. Furthermore, the 

remuneration of the Company’s senior management 
is primarily based on the principle that executive pay 
should be competitive and motivating, and hence, 
attract and retain key personnel with the necessary 
competence.

The remuneration should not be of such a nature or 
size that it may negatively impact the Company’s 
reputation.

The general approach for the Company in relation to 
remuneration is to pay fixed salaries and pensions 
in line market prices, while offering variable 
compensation linked to results for bonus and long-
term incentive plan for share incentive program. The 
long-term incentive plan is designed to support the 
Company’s strategy and long-term interests. 

The remuneration of Executives in 2021 was in 
accordance with Volue’s approved Remuneration 
Policy.  

Introduction, scope and purpose 
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Remuneration Report 2021 Overview of the financial year 2021

Highlights of 2021 
For the full year 2021, Volue’s operating revenues 
totaled NOK 1,039 million, corresponding to 17% 
overall growth from 2020. Adjusted EBITDA  was 
NOK 214 million with a corresponding margin of 
21% which was in line with 2020.  The Company 
delivered solid performance in its annual recurring 
revenues (ARR) with steady growth in new SaaS 
business. 

Other key events in Volue during 2021 which 
have affected the remuneration of the Executive 
Management include 

• Strong sales performance, more than 3,200 deals 
closed in 2021

• Expanded international activities and increased 
European footprint

• Acquisition of ProCom and successful integration 
of ProCom and Likron

• Building back better after cyber incident 
including cyber insurance settlement of NOK 20 
million

• On track for 2025 ambitions - increasing 
revenues target to exceed NOK 2 billion by 2025 

In 2021, the shareholders elected three new 
members to the Board of directors. In addition, three 
members of the Board were elected by and amongst 
the employees. During the year, two members left 
the Company’s ELT and two new positions were 
established, whereof one position was filled in 2021.

There have been no derogations from the 
Remuneration Policy during 2021. 

2021 and amended on the extraordinary general 
meeting 21 December 2021. 

There have been no derogations from the 
Remuneration Policy during 2021.

Overview of financial year 2021 
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Given the remuneration guidelines’ purpose of 
achieve the Company’s objectives and business 
goal both in the short and longer term, it is relevant 
to look both at financial results, key strategic 
developments and the company’s efforts with 
regards to ESG.

Financial results:
• Exceeded NOK 1 billion in operating revenues, 

with strong performance across business 
segments, especially for Energy.

• Adjusted EBITDA of 21% despite cyberattack 
affecting the larger part of the business in  
Q2 2021

• Growth in ARR of 17% both due to shift in business 
models and increase in SaaS sales

• Generally strong sales performance across 
business segments and with new and integrated 
sales team

Key developments:
• Integration of Likron, acquired in 2020 and 

ProCom, acquired in 2021, both in terms of sales 
and market activities, operationally and with 
preparation of common branding of all parts of 
Volue ready for entering 2022

• Increased market focus beyond Europe with 
activities initiated, focus primarily on Japan as 
a first target market. Strategic contracts signed 
with large European customers in the energy 
market segment.

• Strong growth in market shares and footprint 
outside of the Nordic region while maintaining a 
market leading position in key segments in the 
Nordics.

• Listed on Oslo Stock Exchange

Sustainability and ESG
Sustainability is at the core of Volue’s strategic 
fundamentals (purpose, mission and vision), 
and is focused through the three prioritised UN 
Sustainable Development Goals and four focus 
areas prioritised based on the 2020 and 2021 
materiality assessment. Volue has committed to 
work with sustainability as part of its strategic 
priorities and has set a range of ambitions and 
targets within the four focus areas Great place to 
work, Ethical business conduct, Environment and 
Secure products and operations. 

During 2021, there was a particular focus on:
• Establishing an external whistleblowing channel 

that can be used for reporting irregularities or 
breaches of the Code of Conduct 

• Implementing Code of Conduct that is based on 
principles which are fundamental to Volue 

• Review technical screening criteria for the IT 
and software industry and disclose information 
according to the EU Taxonomy 

• Improving climate reporting, including climate 
accounting

• Implementing a common security policy and 
quality management systems across the Volue 
Group  

• Establishing procedures and resources ensuring 
Volue is seen as an attractive employer for current 
and potential employees

For further details, refer to the 2021 ESG report on the 
Company’s website.

1See note 3 in the financial statements for a description of non-
recurring items in EBITDA

General overview of results and developments

Financial results

• Exceeded NOK 1 billion in operating 
revenues, with strong performance 
across business segments, especially 
for Energy.

• Adjusted EBITDA of 21% despite 
cyberattack affecting the larger part of 
the business in Q2 2021

• Growth in ARR of 17% both due to shift 
in business models and increase in 
SaaS sales

• Generally strong sales performance 
across business segments and with 
new and integrated sales team

Remuneration Report 2021 Overview of the financial year 2021
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Remuneration Report 2021 Total remuneration 2021

Remuneration awarded or due in 2021 
The Executive leadership received an annual 
remuneration in line with the remuneration 
guidelines which consists of the following fixed and 
variable remuneration: 

• Fixed salary
• Variable compensation
• Share based compensation
• Pension
• Other benefits

The remuneration of the Chief Executive Officer 
is determined by the Board of Directors. The 
remuneration of other members of senior 
management is determined by the Chief Executive 
Officer based on the remuneration guidelines and 
any budgetary limits or other relevant decisions of 
the Board of Directors.

In 2021, the remuneration to Executives consisted 
in average of 66% fixed salary and 34% variable 
remuneration, and was in line with the guidelines set 
out in the remuneration guidelines. 

Fixed salary 
Fixed salary is set based on a variety of factors 
including (i) the position and responsibilities of the 
relevant manager, (ii) the experience and skills of the 
relevant manager, (iii) salary levels for comparable 
positions in other companies and (iv) geographical 
location. Fixed salaries are normally adjusted on an 
annual basis. 

In 2021, the fixed salary has been increased by 
25% compared to 2020 for the CEO due to listing 
of the company on the main list on Oslo Stock 
Exchange and 15% compared to 2020 for the other 
Executives. The reason for this increase is partly 
related to listing on the main list on Oslo stock 
exchange for some executives, and partly a shift 
of responsibilities for some of the managers. The 
fixed salary for the CEO constitutes 55% of the total 
remuneration, and 70% for the other Executives, 
which complies with the guidelines set out in the 
Remuneration guidelines.

Variable compensation 
The variable compensation shall consist of 
performance-based elements and other elements 
determined by the Board. The performance based 
variable compensation shall contribute to growth 
and value creation for the shareholders and/or 
Volue’s financial results over time which is further 
described for each element. 

The variable remuneration is part of the incentives 
for reaching the company’s long-term ambition, 
especially focused on growth and profitability. The 
variable compensation was mainly based on the 
financial results the company achieved in 2021 with 
emphasis on achievements related to revenues, 
EBITDA, sales closing and growth in annual 
recurring revenues either for the Group or on a per-
segment level. In addition, personal targets related 
to strategic projects and growth initiatives were also 
part of the bonus criteria.

Bonus program
Members of the senior management of the Company 
participate in the Company’s annual bonus program. 
The program has a maximum ceiling of 50% of the 
executive members’ fixed salary per year, and is 
based on an individual assessment. The basis for 
bonus payments is based on financial targets and 
performance strategic Key Performance Indicators 
(KPIs). A “good performance” has been defined as 
the achievement of results in line with externally 
communicated financial targets. For 2021 paid 
bonus contains for certain members of the ELT exit 
from LTIP agreement following incentiv system prior 
to the establishment of Volue.

For further information about the variable 
remuneration and the specific application of the 
performance criteria, please refer to section 3.8 
Application of performance criteria. 

Total remuneration in 2021 
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Remuneration awarded or due in 2021

1 Fixed remuneration 2 Variable remuneration
3  

Extraordinary 
items

4
Pension 
expense

5
Total  

remuneration

6  
Proportion  
of fixed and  

variable  
remuneration

Name of Executive, position Base salary Fees
Fringe 
benefits

One-year 
variable

Multi-year 
variable

Trond Straume, CEO
2021 4 070 000 0 245 059 3 518 142 0 0 79 480 7 912 681 55% /45%

2020 3 068 666 0 202 843 1 275 000 0 0 75 709 4 622 218 72% / 28%

Arnstein Kjesbu, CFO
2021 2 543 750 0 11 392 1 729 538 0 0 79 480 4 364 160 60% / 40%

2020 1 900 167 0 0 579 153 0 0 75 709 2 555 029 77% / 23%

Tom Darell, EVP
2021 1 900 000 0 3 836 1 211 658 0 0 79 480 3 194 974 61% / 39%

2020 1 717 500 0 1 593 381 250 0 0 75 709 2 176 052 82% / 18%

Ingeborg Gjærum, CSO & Director of Organisational Development
2021 1 550 000 0 4 392 207 000 0 0 79 480 1 840 872 88% / 12%

2020 1 215 000 0 4 392 80 000 0 0 75 629 1 375 021 94% / 6%

Frode Solem, EVP Infrastructure
2021 1 575 000 0 11 360 1 172 786 0 0 223 297 2 982 443 57% / 43%

2020 1 385 633 0 0 324 380 0 0 219 526 1 929 539 81% / 19%

Thale K. Solberg, Chief Delivery Officer
2021 1 375 943 0 8 255 65 100 0 0 79 480 1 528 778 96% /  4%

2020 1 431 800 0 5 483 0 0 0 75 709 1 512 992 100% / 0%

Kim Steinsland, EVP Industrial IoT
2021 1 602 560 0 3 294 471 561 0 0 79 480 2 156 895 77% / 23%

2020 1 441 246 0 2 928 334 842 0 0 75 709 1 854 725 81% / 19%

Vigleik Takle*, Chief Commercial Officer
2021 1 850 000 0 4 392 0 0 0 79 480 1 933 872 100% / 0%

2020 539 583 0 1 464 0 0 0 75 709 616 576 100% / 0%

Lars Ove Johansen, EVP
2021 1 806 063 0 4 940 853 908 0 0 79 480 2 744 391 68% / 32%

2020 1 756 250 0 5 454 0 0 0 75 709 1 837 413 100% / 0%

Kevin Gjerstad, EVP
2021 1 500 000 0 6 584 862 964 0 0 79 480 2 449 028 64% / 36%

2020 1 476 250 0 4 392 307 570 0 0 75 709 1 863 921 83% / 17%

Remuneration Report 2021 Total remuneration 2021

*Vigleik Takle, Chief Commercial Officer, joined the group in September 2020. 
**Thale K. Solberg, Chief Delivery Officer, entered the Executive leadership in December 2021.

Remuneration awarded or due from undertakings of the same group
No remuneration has been awarded or due from undertakings of the same Group. 

[14:50] Bente Edvardsen



9

Share based compensation 
In addition to the fixed salary and variable 
compensation, the Company has a share incentive 
program for senior management and key employees. 
In addition, the Company has established a 
share option plan for its senior management and 
other key employees. The objective of the share 
incentive program and the share option plan is to be 
competitive with comparable companies in addition 
to create long-term incentives for key employees of 
the Company. “Key employees” means employees 
who are part of the Company’s leadership or the 
senior management of the Company’s subsidiaries, 
as well as certain other key employees in strategic 
positions. 

The share incentive program 
The share incentive program is based on a structure 
in which certain members of the Company’s 
senior management and senior management 
of the Company’s subsidiaries are offered the 
opportunity to subscribe for shares in the Company 
at a discounted rate, and where the Company will 
provide partly financing of their subscription of 
shares under the share incentive program. The total 
number of shares included in the share incentive 
program is 1,821,429. As part of the share incentive 
program, key employees have purchased shares at 
a discount of 30% of the trading price of the shares, 
subject to a lock-up undertaking of 36 months 
following the date of the purchase of the shares. The 
Company has provided loan financing for up to 75% 
of the purchase price of the shares under the share 
incentive program, for a total of NOK 36 million. The 
share incentive program does not provide a basis for 
pensions. 

The share option plan  
The share option plan is based on a structure in 
which the Company’s senior management and 
certain other key employees are granted share 
options in the Company. Each share option carries 
the right to acquire one share in the Company. The 
total number of share options that may be issued 
under the plan is 2,397,747 for the first year grant 
of options. 15% of the options shall be reserved for 
the Company’s Chief Executive Officer. The Chief 
Executive Officer is authorised to allocate the 
options reserved for the executive management 
team and other key employees and to determine 
who qualifies as a key employee in a strategic 
position. The share options will be granted over a 
three-year period, and the plan will be assessed 
annually for further grants. The share options vest 
three years after the date of grant and will lapse if 
not exercised within seven years following the date 
of grant. For the share options to vest, a minimum 
average share price development of 4.5% p.a is 
required. Upon any exercise of share options, the 
Company may settle its obligations by selling the 
relevant number of shares or by payment in cash.

Remuneration Report 2021 Total remuneration 2021
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Share options awarded or due to the executives for 2021 

Name of director, position

The main conditions of share award plans

Information regarding 2021

Opening 
balance

During the year 1 Closing balance

1
Specification of 

plan

2
Performance 

period

3
Award date

4
Vesting date

5
End of  

holding 
period

6
Shares awarded 
at the beginning  

of the year

7
Shares 

awarded

8
Shares 
vested

9
Shares 

subject to a 
performance 

condition

10  
Shares 

awarded and 
unvested at 

year end 

11 
Shares 

subject to 
a holding 

period

Trond Straume, CEO
BoD approved 
shared option 
plan 2021

Dec 2021- 
Dec 2024

21. Dec 2021 21. Dec 2024 21. Dec 2024 0 359 584 0 359 584 359 584 0

Arnstein Kjesbu, CFO
BoD approved 
shared option 
plan 2021

Dec 2021- 
Dec 2024

21. Dec 2021 21. Dec 2024 21. Dec 2024 0 215 751 0 215 751 215 751 0

Ingeborg Gjærum, CSO & Director of 
Organisational Development

BoD approved 
shared option 
plan 2021

Dec 2021- 
Dec 2024

21. Dec 2021 21. Dec 2024 21. Dec 2024 0 108 875 0 108 875 108 875 0

Thale K. Solberg,
Chief Delivery Officer

BoD approved 
shared option 
plan 2021

Dec 2021- 
Dec 2024

21. Dec 2021 21. Dec 2024 21. Dec 2024 0 108 875 0 108 875 108 875 0

Frode Solem,
EVP Infrastructure

BoD approved 
shared option 
plan 2021

Dec 2021- 
Dec 2024

21. Dec 2021 21. Dec 2024 21. Dec 2024 0 50 000 0 50 000 50 000 0

Kim Steinsland,
EVP
Industrial IoT

BoD approved 
shared option 
plan 2021

Dec 2021- 
Dec 2024

21. Dec 2021 21. Dec 2024 21. Dec 2024 0 50 000 0 50 000 50 000 0

Remuneration Report 2021 Total remuneration 2021
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Share options awarded or due to the executives for 2021 

Name of director, position

The main conditions of share award plans

Information regarding 2021

Opening 
balance

During the year 1 Closing balance

1
Specification of 

plan

2
Performance 

period

3
Award date

4
Vesting 

date

5
End of  

holding 
period

6
Shares awarded 
at the beginning  

of the year

7
Shares 

awarded

8
Shares 
vested

9
Shares 

subject to a 
performance 

condition

10  
Shares 

awarded and 
unvested at 

year end 

11 
Shares 

subject to 
a holding 

period

Trond Straume, CEO
Share incentive 
program 2020

Oct 2020- 
Oct 2023

Oct 2020 NA Oct 2023 535 715 0 0 0 0 535 715

Arnstein Kjesbu, CFO
Share incentive 
program 2020

Oct 2020- 
Oct 2023

Oct 2020 NA Oct 2023 321 429 0 0 0 0 321 429

Ingeborg Gjærum, CSO & Director of 
Organisational Development

Share incentive 
program 2020

Oct 2020- 
Oct 2023

Oct 2020 NA Oct 2023 85 714 0 0 0 0 85 714

Frode Solem, EVP Infrastructure
Share incentive 
program 2020

Oct 2020- 
Oct 2023

Oct 2020 NA Oct 2023 128 571 0 0 0 0 128 571

Kim Steinsland, EVP Industrial IoT
Share incentive 
program 2020

Oct 2020- 
Oct 2023

Oct 2020 NA Oct 2023 171 429 0 0 0 0 171 429

Vigleik Takle, Chief Commercial Officer
Share incentive 
program 2020

Oct 2020- 
Oct 2023

Oct 2020 NA Oct 2023 128 571 0 0 0 0 128 571

Lars Ove Johansen, EVP
Share incentive 
program 2020

Oct 2020- 
Oct 2023

Oct 2020 NA Oct 2023 128 571 0 0 0 0 128 571

Remuneration Report 2021 Total remuneration 2021
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Shareholding at 31 December 2021 – Executive Management 
Executive Management Number of shares Loan from the company(NOK)

Trond Straume, CEO 546 715 9 128 000

Arnstein Kjesbu, CFO 337 204 5 477 000

Kim Steinsland, EVP Industrial IoT 171 429 2 921 000

Frode Solem, EVP Infrastructure 128 571 2 191 000

Lars Ove Johansen, EVP Power Grid 128 571 2 191 000

Vigleik Takle, Chief Commercial Officer 128 571 2 191 000

Ingeborg Gjærum, CSO &  Director of Organisational Development 85 714 1 460 000

Thale Kuvås Solberg, Chief Delivery Officer 21 875 0

Remuneration Report 2021 Total remuneration 2021
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Pension
The Company has a defined contribution pension 
plan for its employees. The members of senior 
management are part of this pension plan in 
line with other employees. No member of senior 
management has any individual pension rights. 

Other benefits 
The remuneration of senior management may 
include other benefits such as a company car or 
car allowance, travel allowance, staff and health 
insurance and medical services. Any such benefits 
shall be granted on market terms and shall only 
constitute a limited part of the total remuneration 
package.

Use of the right to reclaim remuneration 
No remuneration has been reclaimed in 2021.

Application of performance criteria 
The variable remuneration of the Executive 
Management is structured in the form of a bonus 
program. The determination of the bonus is decided 
by an assessment of the achievement of pre-defined 
annual performance targets, financial as well as 
non-financial, qualitative and quantitative. The 
Board of Directors shall annually consider a bonus 
which is partly based on the Group’s annual results, 
and partly on other, individual criteria. 

The criteria for a bonus are: 

• Annual results: The bonus will be calculated from 
the current year performance against budget or 
other pre-defined criteria.

• Other objectives: Objectives made to support the 
business strategy.

The objective of the bonus program is that a bonus 
calculated from the financial results and from non-
financial achievements shall motivate to achieve 
better results for Volue on the most essential 
areas of  Volue’s activities. The pre-defined annual 
performance target for 2021 was sales closing, 
growth in ARR, total revenues, EBITDA figures. The 
non-financial targets are personal and individual 
and are related to achievements considered to be 
particularly important for the strategic development 
of the company and in line with the accountabilities 
per executive as defined in the company’s 
Accountability Matrix. Examples of personal targets 
for the Executive Management are linked to specific 
ESG targets, expansion of market footprint, increase 
in employee engagement for the executives’ teams 
as well as customer satisfaction. 

Maximum variable compensation for the Executive 
Management equals 15-50% of fixed remuneration. 
The average outcome for the last two years (i.e. after 
the launch of Volue in 2020), has been 95% of the 
maximum bonus.

In 2021, the bonus has been set to 100% for the 
CEO due to the role’s importance to the short-term 
performance of the company as well as the ability 
to position the company for profitable growth, and 
89% for each of the other Executives in average, due 
to their role in execution the predefined strategy 
and importance for the general development of the 
company. The bonus salary for the CEO constitutes 
45 % of the total remuneration, and 30 % for the 
other Executives. 

Remuneration Report 2021 Total remuneration 2021
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Remuneration Report 2021 Derogations and deviations

Information about any derogations and 
deviations from the remuneration policy 
• Nature of exceptional circumstances 
• Indication of specific elements derogated from 

Comparative information on the change of 
remuneration and company performance 
See table 1 for change in remuneration from 2020 until 2021. Two years history are shown, as Volue was established in 2020.  

Performance of executives in 2021

Performance criteria Description of KPI Share CEO
Average for executive management 

team 

Revenues Growth in revenues inline with strategic ambition and budget figures 15% 100% 93%

Sales closing Sales closing inline with strategic ambition and budget figures 25% 100% 93%

EBITDA
EBITDA figures and development inline with strategic ambition and budget 
figures

20% 100% 93%

Annual recurring revenues Growth in revenues inline with strategic ambition and budget figures 15% 100% 93%

Individual performance set for each employee Position the company for structural and organic growth 30% 100% 100%
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Remuneration Report 2021 Change of remuneration, company performance

Remuneration of Board of directors 2020/2021

Board of Directors Annual fee 2020 Annual fee 20201 Audit Committee 2021
Shareholdings in Volue ASA at 31 

December 2021

Ørjan Svanevik, Chairman of the Board 138 000 0 0

Henning Hansen, Board member 260 000 300 000 No payments for Audit Committee 42 857

Lars Peder Fensli, Board member 0 0 No payments for Audit Committee 17 000

Ingunn Ettestøl, Board member 0 0 No payments for Audit Committee 6 187

Anja Schneider, Board member 0 83 703 0

Annette Maier, Board member 0 83 703 0

Christine Grabmair, Board member 0 323 616 0

Knut Ove Stenhagen, Board Member, elected by the employees 40 000 80 000 6 946

Vija Pakalkaite, Board Member, elected by the employees 0 0 102

Jens Dalsgaard, Debuty Board Member, elected by the employees 0 0 0

Kjetil Kvamme, Board Member, elected by the employees 40 000 80 000 0

Bård Mageli, Board Member, elected by the employees 40 000 40 000 5 000

Solfrid Dalum, Board Member, elected by the employees 0 23 333 0

Remuneration of Board of directors

Advisory vote on last general meeting 
No ordinary general meeting has been for voting on remuneration report. 
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Through digital platforms and innovative 
solutions, we deliver services critical to 
society for a cleaner, better, and more 
profitable future.

Volue ASA

Chr. Krohgsgate 16 
Postboks 9008 
NO-0186 Oslo 
Norway

info@volue.com 
+47 73 80 45 00
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